
from the Pay Fair for Patient Carefrom the Pay Fair for Patient Care
campaigncampaign

NURSERY
MEMBERS WIN
HISTORIC
TRIBUNAL!
Nursery workers in
Knowsley who were
dismissed last year after
their employer to
suddenly shut their
nursery have won a huge
victory in court. Details
will follow in next
month’s edition of In It to
Win It.

Healthcare Assistants at Mersey andHealthcare Assistants at Mersey and
West Lancashire hospitals have securedWest Lancashire hospitals have secured
rebanding and back-pay to April 2018.rebanding and back-pay to April 2018.
They join the tens of thousands of HCAsThey join the tens of thousands of HCAs
who have taken power into their ownwho have taken power into their own
hands and won together!hands and won together!

Healthcare Assistants Win
Again!IN IT TO WIN IT

August 2024 Edition

Salford Uni members bring
catering back in house!

UNISON NW members have elected over 260 new activists this year,
including 166 stewards and 99 Health and Safety reps!

The catering team at Salford UniversityThe catering team at Salford University
are free from the insecurity of zero-are free from the insecurity of zero-
hour contracts and have significantlyhour contracts and have significantly
enhanced their T&Cs in line with theenhanced their T&Cs in line with the
rest of the support staff, thanks to arest of the support staff, thanks to a
successful insourcing campaign.successful insourcing campaign.



In recent years, higher education
pay rises have not been good
enough. 
Once again, this years’ pay offer is
way off the mark.

northwest.unison.org.uk/get-involved

MEMBER OF THE MONTH
Not resting on their laurels after securing an
extra 12 days annual leave for support staff,
Michele and Salford Uni branch made it two
huge wins in two months with their insourcing
victory. A fitting winner after doing so much
for organising workers at Salford University!

MICHELE SAYS...

HIGHER EDUCATION PAY
2024

Michele Barnes

It’s now over to you. If you work in
Higher Education, you should
receive an email consulting you on
the pay offer.

UNISON recommends you REJECT
the offer. Find out more below 👇

unison.org.uk/hepay2024

"After several years of sub-standard pay rises -
we as a branch have had to work creatively to
ensure better working conditions. It’s fantastic
to be recognised for these efforts, but there is
still so much more work to do”.

“I hope members across HE will reject the offer
and continue the fight for fair pay”

https://emojipedia.org/backhand-index-pointing-down


5 REASONS 

JOIN TODAY AT:
join.unison.co.uk

WHY YOU SHOULD JOIN A UNION

See more at unisonnw.org/join a union

EARN MORE - On average, trade union
members earn  more and get better
holiday and sick pay.

STRONG UNIONS KEEP WORKERS SAFE-
You are 50% less likely to have an 
accident in a unionised workplace.

BETTER JOB SECURITY- 
Union members have more secure
employment than non-union workers.

INCLUSIVITY- Strong unions make
workplaces more inclusive of disabled,
Black, LGBT+ and women workers.

ADVICE AND REPRESENTATION- 
Union members  are never alone.



5 REASONS 

TO JOIN                

UNISON can provide career
development opportunities through
member learning.

UNISON members win big in the North
West - UNISON NW members have won
campaigns for pay and more.

UNISON has more reps than any
other union - You are more likely to
have support in your workplace or
be able to stand up and represent
your colleagues. 

See more at unisonnw.org/join a union

JOIN TODAY AT:
join.unison.co.uk

UNISON is the largest union in public
services - Being in UNISON means that
your voice gets heard on issues that
matter to you at work.

UNISON provides legal and
welfare services for members
who need them.


