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We’ve got that Friday Feeling! 

Friday, 21 June 2024 Brighton 

North West Region 

W 
e’ve made it to Friday and the sun’s 

still shining, the sea is still glistening, 

the seagulls are still squawking and 

the trains (at time of writing) are still running.  

Friday starts with a debate on Composite A 

– Organising to Win, which includes our 

amendment 1.1, talking about the North West 

Skills for Strength convention.  
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Following that, there’s Motion 3 on 

Organising and Training to Win Ballots and 

Disputes. 

We’ll then pause the debate to have a 

celebration of UNISON members who have 

been involved in strike action, which of course 

will include many from across the North West. 

Motion 98 on the Right to Strike aptly 

follows that session.  

We then return to the normal order of 

business, though time is likely to be extremely 

limited and it would be a surprise if we get 

through more than one or two motions from 

this list.  

After lunch, we then have the reprioritised 

motions. The North West submitted the below 

motions as our priority: 

Motion 33 - End Child Poverty! which will 

make ending poverty a priority issue in our 

national campaigning. 

Motion 27 - Organising to End Workplace 

Bullying and Harassment which calls on the 

NEC to support and resource a union-wide 

campaign against these issues. 

Motion 41 - Justice for the Victims of the 

Windrush Scandal many of whom are still 

waiting for proper compensation and redress. 

Motion 18 - Artificial Intelligence and its use 

in the workplace. 

Motion 49 - Outsourcing and Procurement 

which aims to deliver a union policy on 

insourcing. 

Motion 24 - on the campaign for a Four Day 

Working Week. 

Conference will get as far through the re-

prioritised motions as it can, and any motions 

not reached get remitted to the NEC to 

consider what action they wish to take on the 

remainder. 

Motion 27 - Organising to 

end workplace bullying and 

harassment 

O 
nce again, the North West brings a 

reminder to the debate of one of the 

core functions of a trade union. 

 Over the years, our work with the national 

bargaining unit through the experience of our 

members has seen the production of a vast 

array of model policies, good practice 

guidance and bargaining guides. Putting them 

into practice is not a one-off “job-done” 

exercise. 

 Good policies and continued good practice 

require constant vigilance, effective monitoring 

and improvement to ensure they remain 

relevant and fit for purpose in an ever-

changing work environment. 

 As our working landscapes evolve so do 

the opportunities to erode hard won rights and 

policy gains. New methods of working also 

expose new forms of harassment and bullying 

and our members are the recipients. 

 The North West might be having a “back to 

basics” moment with this one but it's crucial 

that we ensure we remain ever-vigilant, update 

and enhance our organising response to what 

remains a crucial issue for many of our 

members. 

 

Motion 51 Childcare, Women 

and Boosting Economic 

Growth 

T 
his morning, we looked at prioritising 

motions.  I did this from a branch 

perspective, but it got me thinking about 

my role as Co-Chair of our regional women’s 

committee and also the role I am so proud to 

do is represent my fabulous North West 

Region on the National Women’s Committee. 

  

On the committee we focus on organising 

and campaigning for the key topics our 

UNISON women members want us to deliver 

and Childcare is always high on our agenda. I 

asked myself a question, if I was prioritising 

motions for my women members, 
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what would they want me to prioritise on their 

behalf? 

I am certain that Motion 51 - Childcare, 

Women and Boosting Economic Growth would 

certainly be a priority for them. 

The UK has some of the most expensive 

childcare in the world. Statistically, 1.7 million 

women in the UK struggle from working due to 

childcare issues as in lots of cases they 

cannot afford to pay for it. Women therefore 

are being suppressed from working and 

driving their families into poverty.  We are a 

union with approximately 1 million women 

members so it is critical we hear them and 

campaign for better services and reasonable 

child care provision to enable these members 

to be active in work and our economy. 

The pay gap for these members who are in 

work is high. Those women who do work are 

forced into choosing predominately part time, 

low paid jobs to fit around caring and family 

commitments. With the right support and 

services in place these women would have 

better employment opportunities. 

The cost-of-living crisis does affect 

everyone but with this in mind more often than 

not it’s hitting our women members severely.  

Women are trying to balance household 

budgets and, in extreme cases, we hear from 

our women members they are having to make 

choices between eating meals or providing for 

their children as that’s what our members do 

to ensure they put their children first. 

I must raise the profile of these members I 

represent, we should not be sitting back and 

seeing our members in low paid jobs and 

struggling to feed themselves and their 

families. 

The childcare system is broken, we need a 

fully funded system with a flexible approach to 

ensure all our members have this opportunity 

to work and therefore we all benefit from a 

better economy. 

Decent pay, terms and conditions will be 

giving our members a chance to build and 

grow into a thriving career.  Not forgetting 

focus on high standard, quality services for 

disabled children and special educational 

needs. 

This will ensure we 

have a service in 

society that is at a 

high standard that 

our members and 

the wider society 

deserve. 

I fully support this 

for UNISON.   

Rachel Wright, Co-

Chair NWRWC (left) 

 

Composite A - Organising to 

Win 

O 
rganising to Win moves up a notch 

with this one. 

 The motion proposes to further 

embed the Organising to Win framework into 

action across the whole range of UNISON’s 

core objectives around organising and 

recruitment, negotiating and bargaining, 

campaigning and developing efficient and 

effective systems. 

 North West Skills for Strength which had 

now been running for ten years is the UNISON 

flagship organising event in our region - and 

nationally. 

 Year-on-year the North West has improved 

our organising response to the issues that 

confront us as trade unionists across the 

public sector. We have successfully managed 

to marry our international, national, regional 

and local organising agendas within a 

programme that enthuses and stimulates our 

members towards more active involvement 

and participation in the trade union and labour 

movement.  

 Our Skills for Strength event is unparalleled 

throughout the union.   

 This annual event showcases the work our 

activists and members do all year to build the 

union and develop their skills, knowledge and 

talents  

 The amendment from the North West 

(which forms part of Composite A) highlights 

this and allows us to demonstrate that 

effective training and organising initiatives like 

Skills for Strength embolden, empower and 
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resource our activists to enthuse others and 

deliver collectively for our members. 

 More importantly, it provides a key 

component in ensuring that we really do 

Organise to Win. 

 If you have enjoyed and benefitted from 

Skills for Strength make sure you share this in 

debate! 

 

Motion 33 - End Child 

Poverty 

A 
s a social worker working in front line 

children’s services, I have seen the 

increase year-on-year of child poverty 

under brutal Tory Austerity.  

Writing in a personal capacity, I think Motion 

33 – End Child Poverty, is exactly the motion 

this Conference should be debating and it 

should be prioritised. 

I work in the Emergency Duty Team, which is 

the team that works during the night and at 

weekends to protect children and vulnerable 

adults. It is so frightening to see the effects of 

cuts to daytime services upon children and their 

families. 

Because of the cruel two-child benefit cap 

and the slashing of vital services, parents 

simply cannot make it to the weekend. Without 

needing to ask for help from out or hours 

services.  

We are able to offer limited emergency 

support but it’s not enough and it’s not 

sustainable. We need to see proper funding for 

children’s services, an end to the two-child 

benefits cap 

and an end to 

any child 

growing up 

poor.  

Please support 

Motion 33 

Lois Founds  

(left)  

Motion 40 - Zane’s Law 

F 
ollowing the tragic death of seven year 

old Zane Gbangbola in 2014 from 

hydrogen cyanide poisoning caused by 

flood water passing through a toxic landfill 

site, which was known to be toxic by the 

authorities. Zane’s family faced, and still face, 

an uphill struggle for justice and the truth. 

Zane’s father, Kyle Gbangbola, is a staunch 

advocate of the Hillsborough Law Now 

Campaign which campaigns for free legal 

assistance for all victims of negligence by the 

authorities. 

This includes placing a duty of candour on 

both the police and public servants and calls 

for the release of and accessibility to relevant 

information which would assist families in 

obtaining justice. 

Motion 40 is vital to these campaigns in 

ensuring families have access to justice. 

John Gibbons & Paula Carlyle (below) 
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Euro 2024 - Friday’s games 

 

We hope you’ve enjoyed Conference, we 

hope we’ve managed to keep you informed 

and entertained and that you all get home safe 

and sound. 

A special thanks to everyone who has 

assisted with previous issues of News Now!, in 

particular everyone who wrote us an article – 

including Joanne Moorcroft, Maya Mahmood 

and Ryan Callaghan, who wrote about their 

experiences of Conference or reviewed their 

hotel; Hassan Ortega and Glen Williams who 

explained some of the motions and rule 

amendments; Lynne Morris, who approved the 

newsletters; and to your Newssheet team, 

Noel Bayley, Chris Dale and Adam Hodgson. 

We’ll be back in Liverpool next year (who’d 

have guessed?), so don’t forget to pack your 

purple and green flip-flops, your UNISON 

branded fan, bucket hat and your sun cream. 

Review Your Hotel 

Where are you staying? 

Holiday Inn (Seafront) 

What’s the view outside your window? 

Straight ahead is pretty boring, but if I turn my 

head I can see the beach! 

How’s the breakfast? 

Since I have allergies, I think the breakfast is 

great because everything is clearly labelled 

and there are lots of hot and cold options. 

Best feature? 

Best feature is how comfortable the room is 

(climate controlled, not cramped, comfy fur-

nishings). 

Worst feature? 

Worst feature is how I almost didn’t have a 

room - they seemed to only have 4 rooms for 

our delegation of 5! 

How many stars out of 5? 

Now that I have a room? 4 out of 5 stars. 

Lykara Ryder (sea  view below) 

2pm Slovakia v Ukraine 

5pm Poland v Austria  

8pm Netherlands v France 


